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THREE DIMENSIONS

EMBRACE EduLab AND OTHER NEWS ON THE WAY!

TO DEVELOP

The beginning of the third and last year of the project
implementation has been very busy for the project partners,
While the CSE Curriculum has been finalised by the Hanze
te a m , Vi l n i u s Te c h co nt i n u e d wo r ki n g o n t h e
EMBRACEedulab which will soon be ready for testing.
However, while EduLab is being finalised, here we share
with you a ‘sneak peek’ at the EMBRACE CSE Curriculum.

A favourable climate for social
economy stakeholders to be
aware of the need to identify
a ct i o n s to i n c re a s e t h e
visibility of the necessity for
Corporate
Social
Entrepreneu rshi p a nd the
d eve l o p m e nt of a m o re
socially aware entrepreneurial
society in regions.
TO CO-CREATE
An innovative, multidisciplinary
European Corporate Social
Entrepreneurship Curriculum
(ECSEC) to be incorporated
into H EI education
p ro g ra m m e s a c ro s s a l l
disciplines.
TO ESTABLISH
A sustainable environment that
facilitates the exchange, flow
and co-creation of knowledge
between HEIs and enterprises:
resulting in the creation of new
business opportunities dealing
with social change both within
and external to organisations.

THE FUTURE
IS SOCIAL
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EMBRACE CSE Curriculum Handbook
The EMBRACE project embarked on a journey to discover
current business practices, knowledge, and educational
resources on transforming businesses to become ‘more
social’. The EMBRACE project’s goal is to remedy the lack
of available CSE training. This contributes to a larger trend
equipping private enterprises to address societal
challenges and offering purposeful employment. Many
businesses have been committing to CSR by integrating
social, economic, and environmental values into their
business models. However, there is a long journey ahead to
transition from Corporate Social Responsibility (CSR) to
Corporate Social Entrepreneurship (CSE).
Developing a Curriculum, according to European Framework
of Qualifications, that defines the competence, skills and
knowledge associated with the profile of corporate social
entrepreneur, enables corporate social entrepreneurs to
drive business value and meaningful social impact. The
core objective was to develop and render a Handbook for
CSE Curriculum that supports the shift to Corporate Social
Enterprise. Therefore, the Handbook includes a harmonised
profile of Corporate Social Entrepreneur and the guidelines
to create learning pathways in HEIs to develop this
curriculum.
EMBRACE MODEL FOR CSE CURRICULUM DEVELOPMENT
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http://csembrace.eu
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EMBRACE Newsletter Nr.6

2

Newsletter Nr.6

April 21, 2022

The inputs from these various frameworks were brought together to capture core competences of
Corporate Social Entrepreneurs and were then transposed onto the European Qualification
Framework. This led to a comprehensive scheme built on the type and the level of the competences.
The four levels corresponding to the 4 CSE profiles are as follows.

The components of the CSE curriculum need to be independent and fit for allowing a flexible and
personalised learning pathway. This way, it allows for integration of entrepreneurial learning across
all HEI disciplines and builds a collaborative space between HEIs and enterprises, leading to the
development of social intra- and entrepreneurship activities between them.
The CSE curriculum consists of the 4 tracks corresponding to the four profiles defined. Each track
may be thought of as a course consisting of a number of modules. These modules concern CSE
core competences (core modules), professional & personal skills or disciplinary competences (in
domains such as energy, health, entrepreneurship, finance, HR). The core modules focus on the
CSE core competences and personal & professional skills. Satellites apply CSE knowledge and
skills in a specific setting and relate to non-core competences, personal &professional skills. In the
CSE curriculum presented in the Handbook the modules are (a multitude of) 5 ECTS and a course
may consist of up to 30 ECTS.
For more details and information on CSE Curriculum and how CSE tracks based on Core-Satellite
M o d e l wo r ks : htt p : / / c s e m b ra ce . e u / wp - co nte nt / u p l o a d s / 2 0 2 2 / 0 3 /
EMBRACE_D9_Final_14032022.pdf
Disclaimer: The information and views set out in this publication
are those of the authors and do not necessarily reflect the official
opinion of the European Union. Neither the European Union
institutions and bodies nor any person acting on their behalf may
be held responsible for the use which may be made of the
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